(This is an English translation of the Japanese version.)

Kubota Group Anti-Bribery Guidelines

Article 1 (Purpose)

These Guidelines are aimed at providing for matters to be complied with by the officers and employees of
Kubota Group (hereafter “Kubota Employees”), so as to prevent bribery in the course of Kubota Group’s
business affairs.

Article 2 (Scope of Application)
These Guidelines shall apply to Kubota Corporation and its consolidated subsidiaries.

Article 3 (Definitions of Terms)

The terms used herein shall have the following meanings, as well as those defined in the “Rules on

Prevention of lllegal Payments”:

1. “Bribe Offering” shall mean an act of offering, or proposing or promising to offer, money or another kind
of benefit (“Bribes”) to a Public Official or a private individual citizen, in pursuit of unjust operational
profits.

2. “Bribe Acceptance” shall mean an act of accepting, or a demand or promise to accept, a Bribe.

3. “Public Official” shall mean any of the following persons:

(i) a public official of a government or a municipal government;

(ii) an official of an association established by a government or a municipal government;

(i) an official of an organization de facto controlled by a government or a municipal government;
(iv) an officer or staff of a public international organization;

(v) an officer or staff of a political party;

(vi) a candidate for public office; or

(vii) a person acting in place of the persons described above to do government affairs.

Article 4 (Prohibition of Bribery)

1. Each Kubota Employee shall be prohibited from committing bribery, in compliance with domestic and
foreign laws and ordinances on bribery in Japan and foreign countries, other relevant laws and
ordinances, and the Kubota Group Charter for Action and Code of Conduct, as well as these Guidelines.

2. Each Kubota Employee shall be prohibited from giving any third party, including a subordinate, a group
company, a JV partner, and an agent such instructions which contravene the preceding Paragraph.

3. If a Kubota Employee comes to know of or foresees any bribery by any JV partner, agent or other third
party, such Employee shall refrain from transacting with such JV partner, agent or third party.

Article 5 (Disbursement of Expenses under Approval Rules)
For the purpose of prohibiting bribery, disbursement of expenses including, among others, entertainment
expenses, costs of outsourcing, donations and membership fees of associations shall require approval of
an authorized approver such as a manager and an administrator, in accordance with the approval rules or
approval standards established by each company or department.

Article5.2 (Appointment and Contract of Third Parties Based on Internal and Departmental Rules)
1. When contracting with a third party such as a JV partner or agency, due diligence must be conducted
on the third party in advance in accordance with the guidelines determined by each company or
department.



2. When contracting with a third party, efforts shall be made to include anti-bribery clauses, and termination
clauses upon discovery of misconduct.

Article 6 (True and Correct Records)

1. The details of approval given by an authorized approver shall be recorded and stored in an appropriate
manner, in accordance with procedures provided for under the approval rules or approval standards
adopted by each company or department.

2. True and correct records of payment shall be prepared and stored in an appropriate manner, in
accordance with the accounting rules adopted by each company.

Article 7 (Reports and Communication Aimed at Prevention of Bribery)

1. A Kubota Employee who has a doubt over any matter provided for hereunder shall report it to his or her
superior or the Compliance Department, so as to resolve the relevant issue in a swift and appropriate
manner.

2. A superior or the Compliance Department who has received a report as set forth in the preceding
Paragraph shall, as necessary, convey the details of the same report to the General Manager of Kubota
Corporation’s Corporate Compliance Dept. (hereafter “Corporate Compliance Dept.”).

3. The General Manager of Corporate Compliance Dept. who has received a detailed report as set forth
in the preceding Paragraph shall, as necessary, take countermeasures through consultation with
relevant departments or legal counsel, and at the same time shall, as necessary, report the details of
the consultation held and the countermeasures taken to the General Manager of Kubota Corporation’s
Corporate Compliance and Risk Management Headquarters (hereafter “Corporate Compliance and Risk
Management Headquarters”).

Article 8 (Instruction, Enlightenment and Training to Prevent Bribery)

1. In order to prevent bribery, the president and department heads of the Kubota Group shall regularly

instruct and educate employees on the prevention of bribery in their management policies and department

manager policies.

2. The General Manager of Corporate Compliance Dept. shall plan and provide training aimed at
preventing Kubota Group from being involved in bribery.

3. Each group and department of Kubota Group shall, on a regular basis, cooperate with the Corporate
Compliance Dept. in providing training.

Article 9 (Punishments)

A Kubota Employee who has been in breach of any relevant laws and ordinances or these Guidelines may
be punished in accordance with a resolution at a meeting of each company’s board of directors or the
Rules of Employment or any other provisions.

Article 10 (Establishment and Revision)
These Guidelines shall be drafted by the Corporate Compliance Dept. and shall be approved by the
General Manager of Corporate Compliance and Risk Management Headquarters.

Article 11 (Enforcement)
These Guidelines shall come into force on January 1, 2014.
Revision : April 1, 2015.
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