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First and foremost, our heartiest 
congratulations on a fantastic 
performance in the last fiscal! The 
positive energy and conviction that 

we have witnessed in the last few months is 
all because of our employees, dealers and 
partners. Thank you!
 
The company has made significant progress 
in the last couple of years. As a result, not 
only were we able to double our market cap, 
but we also displayed tremendous agility in 
adapting to changing business scenarios. 
We have ample evidence that our efforts in 
cost reduction and enhancing operational 
efficiencies have yielded desirable results. The 
inspiring successes of TPM Excellence and 
Project Shikhar are a testimony to that. 
 
The projected growth in domestic tractor 
sales in next 2-3 years, coupled with 
increased expenditure thrust in infrastructure 

and railways gives us immense scope 
to transform our growth potential. The 
future looks very exciting indeed.
 
We wish to see Escorts at the forefront 
in the new business world! To make 
this happen, we have charted a 
transformational path to develop 
competencies, pursue innovation 
and enhance our business agility by 
making Escorts a performance-driven 
company. As we progress, we would 
also focus on process improvement, 
digitization across board for real-time 
connectivity and engagement, capacity 
building and creation of robust 
review and monitoring mechanisms 
to accelerate growth and unlock full 
potential of the organization. 
 
We are in the process of creating a 
culture which inspires youth, promotes 

gender diversity and brings in an open 
environment for ideas and information 
exchange. The success of all our initiatives 
lies in the culture we will exhibit as a 
company in the few years from now. We 
wish to see a transformed Escorts, where 
excellence is a part of our DNA; a company 
where each man and woman is committed 
to developing innovative-yet-frugal 
products and solutions that will create 
superior experience for our customers and 
value for our investors.  
 
This journey is of introspection and it 
therefore belongs to the doers, the agents 
of transformation.

Rajan Nanda Nikhil Nanda
Chairman & Managing Director
Managing Director

the Journey for Doers
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A s one of India’s most trusted companies 
for over 70 years, it is Escorts’ responsibility to create 
products, solutions and systems that set new benchmarks 
of Indian manufacturing excellence. We need to be 
frontrunners in solving complex problems of our 
customers and creating success stories on the go. A 
positive outlook for domestic tractor sales for next 2-3 
years and a renewed government interest in infrastructure 
spending will give Escorts a huge playground to put our 
strengths and resources to good use and create solutions 
our customers are looking for. 

Even as the future looks exciting, it will come with its 
own share of challenges. The market and customer are 
constantly evolving and hence adaptation becomes the key 
to continued success. To facilitate this adaptation and to 
bring about a shift in the way we function, the company has 
embarked on a transformational journey towards creating 
the Escorts of Future. Titled as “LEAP”, the broad objectives 
of this program include doubling of EBITDA, growth in 
market share and revenue while reducing costs across 
the Group. Furthermore, focus will be on strengthening 
the organizational health through cultural transformation 

In the last couple of years, Escorts has 
made significant progress in capturing 
mind-space of our stakeholders – be 
it customers, partners, investors or 
employees. As a result, not only were 
we able to double our market cap, 
but we also displayed tremendous 
agility in adapting to the changing 
business environment. Additionally, 
our initiatives of cost reduction and 
operational efficiency enhancement 
have led to inspiring results. 
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and capability building to create a performance-driven 
organization. 

Under Project LEAP, we have identified all those areas where 
we see huge scope of improvement and growth. Some 
of the high impact initiatives have been identified in the 
areas of EAM Sales Acceleration, Contribution Enhancement, 
Spares and Lubes Growth and Fixed Cost Optimization. We 
have also set up a Business Transformation Office, which will 
provide support to all these initiatives and teams, and will 
also develop comprehensive review mechanisms to focus on 
building organizational health.

As we progress, we would focus on process improvement, 
need based digitization, capability building and creation of 
robust review and monitoring mechanisms to accelerate 
the growth and unlock full potential of the organization. 
LEAP will also enable us to create a culture that inspires 
youth, promotes gender diversity and brings in an open 
environment for ideas and information exchange. 

Launched in April 2017 with a kick-off program with the 
senior leadership, and followed up by an all-employee 
webcast, LEAP has already made a strong start in its first 
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month. Escorts will be working together with its partners: 
Dealers and Distributors, Mechanics and Suppliers to build 
the Escorts of the Future. 

Even as we strive to achieve formidable targets, the real 
success of LEAP lies in the culture we will exhibit as a 
company down the line. In this journey, we ultimately aim 
to become an organization where each man and woman 
is committed to developing innovative-yet-frugal products 
and solutions that will create superior experience for our 
customers and value for our investors. n
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Farmtrac introduces revolutionary 
t20 technology

The market study and trends showed that in 50 HP+ segment, heavy 
duty applications such as Straw Reaper, Rotavator and Haulage were 
showing tremendous growth potential. So we needed a special 

tractor that could perform on all three applications extraordinarily. Pitched 
under our Classic Series of tractors, the Farmtrac 6055 T20 has an extra 
torque engine for greater power and enhanced performance. The T20 
technology gives it a competitive edge to work across different conditions 
of the soil and promises 30% extra productivity. The 20 speeds that come 
with it gives farmer the flexibility to operate at more speeds on different 
heavy-duty applications. It is power packed with features such as Super 
Filtration System, MRPTO, Highest CC Engine, Imported Multi Disc OIB and 
Premium Looks. 

4

ProDuCt Feature

In yet another step towards alleviating farmer pain 
areas, Escorts Agri Machinery has launched the 
revolutionary T20 Technology with Farmtrac 6055 
T20 - India’s first tractor with two gear boxes and 
twenty speeds (16 forward and 4 reverse). 
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ProDuCt Feature

Inspired from the Splitter Gear Box found in highway trucks 
across the world, the SPLITTER GEAR BOX in our tractor allows 
the driver to always have the vehicle running in the “Sweetest 
Spot" of the engine RPM range, where it delivers its best torque 
and fuel economy. Hence, it helps farmers get the best of both 
the worlds – power and fuel economy. No wonder this product 
was very well accepted in the marketplace and in a short span 
of time it is poised to become one of the hottest models in the 
Farmtrac portfolio. Farmers across the length and breadth of the 
nation from Punjab to Karnataka are fast becoming its brand 
ambassadors now. n

Product  
USPs

Works well across 
different range of 

applications

Extra torque 
engine for greater 

power

T20  
technology  
to work in 

different soil 
conditions

Delivers  
30% extra 

productivity

Splitter Gear Box 
to deliver best 

torque and fuel 
economy

Capable of 
operating at 20 
different speeds
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ProDuCt Feature

a smart Crane for smart Cities 

After successfully establishing its 
first front wheel drive F-20 Crane, 
Escorts Construction Equipment 

has now introduced the new concept of 
material handling for city application. 
This compact crane, designed on a new 
platform with specific focus on city 
applications, is making quick inroads 
into the market. 

The name CT-Smart 15 proves its 
versatility and ease of use. Escorts has 
enjoyed the success of its proven F-15 
Series and is known to have helped 
hirers to build their business around 
F-15. We are bullish on the CT Crane’s 
success in the untouched segment of 
city material handling requirements.

Escorts today not only continues to be 
the largest mobile crane manufacturer 
in the country, but is also the largest 
Pick 'n' Carry Hydraulic Mobile Crane 

manufacturer in the world. With the 
launch of this product, we have again 
proven our R&D capabilities.

CT Smart is the first crane in India with 
the lowest turning radius of 6 meters 
and many more features – touted to be 
a game changer in the industry. With a 
rated capacity of 14 tons at snatch block 
@ 1.5 meters, it is the only crane in its 
segment with full capacity available 
at snatch block. The crane is the true 
smart solution to all material handling 
requirements of a city.

Escorts CT-15 comes with lowest creep 
speed of 1.2 km/h, in true terms is ideal 
for load handling and city requirements. 
The design of this crane enables it to 
reach a height of 17.3 meters with the 
lowest wheel base of 3.5 meters – the 

shortest in safe category of pick and 
carry segment.

CT-15 comes with auto de-rated load 
chart in 20° and 40° articulation, which is 
another assurance from Escorts towards 
their commitment for safer material 
handling solution for the industry.

Escorts CT Smart’s phase-wise launches, 
expected to commence with metro 
cities, will be accompanied with 
additional variants in the coming  
years. n
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Dealers Hall oF FaMe

shiv shakti tractors, Mehkar 
(Maharashtra) 
escorts agri Machinery star Dealer

ajmani Mill stores, lakhimpur 
Kheri (uttar Pradesh)
escorts agri Machinery star Dealer

t.v. sundram Iyengar 
and sons, Madurai, 
(tamil nadu)
escorts Construction equipment 
star DealerA fairly new addition to the Escorts 

dealership team, Shiv Shakti has, 
in a short span, made everyone 

take notice of their remarkable efforts 
in business growth. In the year 2016-
17, the dealership captured a 35% 
share of market in its region, taking 
our products into newer terrains and 
creating newer opportunities. In fact, it 
is because of their relentless focus that 
we have managed to convert customers 
in more than 20 seeding villages in the 
region. It is not without reason that they are our Number One dealer in 
Maharashtra in all aspects of Sales & Service. 

Headed by Mr. Kishor Bhaskarrao Garole and ably supported by a team 
sales executives, the dealership is a hugely respected partner because 
of their positive attitude and aspirational growth plans. They want to 
quickly rise up the ladder to become a part of the Chairman Club for 
Dealers. And for the ongoing year, they already have interesting plans 
for optimizing sales and increasing their contribution to the company’s 
growth. n

A  trusted partner of Escorts for 
the last 26 years, Ajmani Mill 
Stores is a true star of the 

Escorts sales ecosystem. Headed by Mr. 
Jasmeet Singh Ajmani, the dealership 
has delivered 314 tractors in the last 
financial year 2016-17, setting new 
benchmarks for other partners to look 
up to. Not just that, in the month of 
October 2016, they also achieved a 
record delivery of 104 tractors.  

Ranked 18 in the MD’s Club for Dealers, Ajmani is one of our most 
proactive dealerships, who always support the company by backing 
new ideas and taking the right initiatives to accelerate business. With 
a talented team of sales executives, what also impresses about this 
dealership is their high-energy performance culture which is always 
centered on growth. Given their commitment and focus, their plans 
of becoming the best performer in the region in terms of volume 
and market share could soon be a reality. n

Since 1995, TVS 
has been one 
of the most 

respected dealerships 
of our construction 
business. Headed by 
veteran businessman 
Mr. R. Dinesh, and 
backed by a brilliant 
team of sales 
personnel, they have 
been the proud recipients of several honors and 
awards given by Escorts during various dealer 
engagements. Some of them include:

•	 Best	Dealer	for	Services	&	Infrastructure,	
2015-16

•	 Best	Dealer	for	Spare	Parts	Sales,	2015-16
•	 Best	Customer	Contact	&	Reportage	Award,	 

2012-13
•	 Highest	Sales	Volume	and	Value	Realization	

for Pick-N-Carry Cranes, 2009-10
•	 Dealership	Excellence	Award	for	

Outstanding Performance in Sales & 
Customer Support,  
2006-07

•	 Best	Dealer	Award,	2005-06
•	 Best	Sales	Dealer	for	Forklifts,	2001-02
•	 Best	Dealer	for	Customer	Support,	2001-02
•	 Best	Dealer	Award,	2000-01

Apart from impressive infrastructure facilities 
and a highly skilled work force, what makes 
TVS a special partner for Escorts is the market 
reputation they enjoy – of being a dependable 
dealer from customers' view point. Customers in 
the region have complete trust in the dealership 
and approach them for crucial decisions in their 
buying process. 

For the future, TVS is committed to opening up  
new ECE dealerships in other cities of Southern 
India – a move that could take the Escorts brand 
to newer regions. n
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top agri Dealers join CMD-MD Club

escorts Partners Meet 

Technology and customers are the 
core of any business. Whether it is 
the insights for future technology 

development, or taking the benefits of new 
products to lacs of villages in the country, 
our dealers play a key role in enabling the 
initiatives undertaken by the company. 
They are the backbone of any business.  

At Escorts, we have always taken great 
pride in associating with our dealer 
fraternity. Over the years, we have 
launched several programs to strengthen 
our relationship with our dealers and maintain their trust. This mutual trust and 

faith are the cornerstones of our journey 
to regain our past glory. For it to happen, 
and happen sooner, we both must work 
closely together, hand in hand. 

Keeping this in mind, two very elite 
clubs – The Chairman’s Club – and – the 
Managing Director’s Club – were formed 
for our top 50 dealers in the country. In 
the last financial year, Mr. Rajan Nanda 
and Mr. Nikhil Nanda, along with the 
Escorts senior management team, 

Escorts Agri Machinery hosted 
its Partners Meet at Taj Vivanta, 
Surajkund, to engage with its top 

supply chain partners. More than 150 
partners came from all over India and 
actively participated in this event, making 
it a huge success.

EAM’s top management presented the 
Escorts Vision and Strategy towards growth. 

Our aggressive growth plan coupled with 
new product introductions was also shared 
with the partners. Sixteen suppliers with 
excellent track record in the categories of 
Delivery, Quality, Cost and New Product 
Development were felicitated with special 
awards during the event.  
 
On the eve of the Partners Meet, senior 
leadership teams of our top 40 key 

partners participated in the dinner 
evening hosted by Escorts Chairman & 
Managing Director, Mr. Rajan Nanda, and 
Managing Director, Mr. Nikhil Nanda 
and had fruitful interactions. During the 
event, there were also live performances 
by renowned artists that kept everyone 
glued to their seats.

Overall, both the events were well 
appreciated and they have helped 
reinforce our commitment and 
partnership approach towards mutual 
growth and prosperity.  n
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personally spent time with these dealers 
and their families, at two mega events 
that took place in Delhi and Gurugram. 
During the meets, they deliberated and 
discussed how we can further scale up 
our mission of market leadership in the 
Indian tractor industry. Recent company 
updates and technological innovations 
were also showcased during the events. 
It also gave us an opportunity to reward 
and recognize the great efforts that the 
dealers were making in realizing our 
common dream.  n

news & events
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escorts skill 
Development 
launches 
recognition of 
Prior learning 
Program

amanppreet Bhatia 
joins escorts as 
group Hr Head

With the objective of leveraging 
Human Resources for 
continued growth, Escorts 

has appointed Mr. Amanppreet 
Singh Bhatia as the new Group HR 
Head. Mr. Bhatia, an alumnus of 
University Business School (UBS), 
Chandigarh, has over 25 years of rich 
and varied experience in facilitating 
organizational transformation, 
creating performance-driven culture, 
building leadership pipeline, bringing 
about internal coaching culture, and 
managing employee relations across 
manufacturing locations, among other 
areas. He has previously worked in 
companies like Nestle, Citicorp and 
Gillette. His last assignment was with 
Volvo Eicher Commercial Vehicles, 
where he worked as an Executive Vice 
President & Group HR Head. He was also 
a member of Executive Management 
Board for all Eicher Group companies 
and Volvo Trucks.  n

Escorts Skill Development Institute 
has been sanctioned a target to 
train and certify 5,000 trainees 

for the Recognition of Prior Learning 
(RPL) certification. This certification is 
meant for eligible, skilled candidates 
with prior experience as domestic/
general electricians in the states of 
Haryana and Delhi. “Escorts has always 
endeavored to contribute towards 
national goals and the mandate 
with Escorts Skill Development 
for conducting programs on Skills 
Development and Recognition 
of Prior Learning (RPL) was an 
acknowledgement of the same. 
Escorts will offer desired training to 
youth in Faridabad and other states for 
up-skilling and awarding recognition 
certificates which surely will open 
newer employment avenues for them. 
The program on Recognition of Prior 
Learning (RPL) will certify the skilled 
workforce on their existing skills which 

will smoothen their path for a vertical 
and horizontal movement for a successful 
career" said Mr. GB Mathur, Director – 
Escorts Skills Development.

Escort Skill Development will run the RPL 
program with three-fold objectives of:

• Aligning the competencies of 
the un-regulated workforce to 
the standardized National Skills 
Qualification Framework (NSQF)

• Enhancing the career opportunities 
of individuals and provide alternative 
routes to higher education

• Providing opportunities for reducing 
inequalities based on privileging 
certain forms of knowledge over others

On completion of the course, the 
successful candidates will be awarded 
with a certificate and also cash reward of 
Rs. 500 which will be paid directly in their 
bank account.  n
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Iam posted in Maihar Tehsil, Satna District. 
The initiative "SHUBHARAMBH" initiated 
by ESCORTS seemed to be very effective 

in my case as it helped me to meet 
customers early in the morning and with 
a fresh mind. I wish to specially mention 
the story of a particular prospect whose 
enquiry was generated by our extended 
sales force. When I visited his place, he was 
very glad to see us early in the morning 
as it was the best time when I could also 
meet other members of his house so that 
decision can be taken at one go. When we 
closed the deal with Mr. Chaturesh Jaiswal, 
our customer of Powertrac 439, and were 
discussing about our other products, we 
came to know that one of his relatives was 
also purchasing a new tractor and that 
too of our competitor. After some rounds 
of convincing, Mr. Jaiswal took me to his 
relative's house nearby and I got ample 
time to talk to him. He heaped praises of 
our competitor’s product and expressed 
some dissatisfaction with Powertrac. For 
me, that was the perfect opportunity 
to enhance his awareness and quell his 
negativity. 

news & events

I told him in detail about our Euro models 
and how drastically we have changed in 
the last few years in terms of technology. 
Euro was the perfect answer to a tractor 
with the combination of fuel efficiency 
and European looks. His doubts addressed, 
the relative then started showing interest 
and asked me how efficient this tractor 
can be. Another opportunity I bounced 
upon and asked him to take a demo and 
see. Meanwhile, one of our old customers 
from the same village joined us. The proud 
owner of a Euro 45 tractor, he graciously 
agreed to bring his tractor on the field 
so that we can give our new prospect a 
pocket demo and customer himself can 
give a try. Then I showed the prospect how 
Euro is different from other tractors with 
features like heavy rear axle and one piece 
bonnet and many more. The customer 
took a test ride and was highly impressed. 
Meanwhile, our old customer added a 
note in our conversation by saying "Bhaiya 
hamara diesel to bahut bachta hai aur 
tractor bhi accha dikhta hai (I save a lot 
of diesel and the tractor is good-looking 
too!)". This completely changed the 

customer’s mind and he said that I will buy 
it today itself! Despite having deposited 
a booking amount with the competitor, 
he did not change his mind and decided 
to forego that money to opt for this 
better deal. Thanks to Shubharambh, we 
delivered two tractors in one day in one of 
our seeding villages.  n

By Shivanshu Mishra, Project Officer, 
Madhya Pradesh

An Escorts Agri Machinery initiative to connect with customers – existing and prospects – the first thing every morning, in an 
attempt to understand their choices and concerns. 

shubharambh – starting the Day with Farmers
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Comprehensive Dealer Development key to growth

Building People Capabilities

11

The Escorts Dealer Development 
Association (EDDAL) is focused on its 
mission of all-round development 

of all Escorts dealerships through various 
capability development interventions. 
Towards this, last year EDDAL successfully 
conducted 148 EscoYoddhas training 
programs across the country, wherein 
close to 2,700 DSEs (Dealership Sales 
Executives) were trained. Recently, EDDAL 
rolled out the next phase of this program 

– the EscoYoddhas Advanced Training 
Programs for our Star DSEs, and by now 
we have covered another 920 DSEs 
through 52 programs. 

At the same time, EDDAL is also imparting 
training on basic customer handling skills 

As part of capability development 
and building leaders in the 
organization, the Human Resources 

team of Escorts initiated the EscortStars 
leadership journey for the middle and 
senior level management executives. 
The leadership journey contains various 
learning interventions starting from 
7QC Tools, Project Management and 
Leadership Lab. Both the batches 
of employees will also undergo an 
Executive Education Program in General 
Management from IIM Lucknow, Noida 
Campus. The executive course duration is 
for eight months starting from January till 
August 2017.

This journey will help these leaders to 
develop competencies which are  
required for transforming their future in 
Escorts.

in the Service Training Programs being 
conducted by Escorts for DSTs (Dealership 
Service Technicians).

Recently, EDDAL has also come up with 
a very special program for our dealership 
owners – Advanced Managerial Training 
for Effective and Profitable Management 
of Escorts Dealerships. The first two 
training programs were conducted in 
Goa and Parwanoo and our dealers who 
attended the program found them highly 
beneficial for running their businesses.

The programs are designed to be highly 
interactive with lively training sessions, 

Key Talent is another program to identify 
and groom the critical workforce in the 
organization which is important for 
accomplishing our vision. These positions 
will also be a part of the succession 
planning program in the organization. 

Here is a list of some of the training 
programs that are being conducted on a 
quarterly basis:

touching upon the following topics:

•	 Business	Management	
•	 Customer	Lifecycle	Management
•	 Lead	Management
•	 Customer	Retention
•	 Employees	Productivity	&	Internal	

Benchmarking
•	 Profitability

Escorts Construction Equipment 
along with our Guwahati network 
partner, Nilachal Greentech Engineers, 
participated in the event displaying 
Escorts F15, Escorts Digmax II 4WD  
and Jungli.  n

•	 Management	Fundamentals
•	 Finance	for	Non-Finance	
•	 Basics	of	Tractor	
•	 Income	Tax	Calculation	&	Investment	

Planning 
•	 Root	Cause	Analysis
•	 Effective	Negotiation	Skills
•	 Office	365
•	 Experiential	Training
•	 MS-Excel	Advanced
•	 Culture	Transformation		n

news & events
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safety week celebrated across all escorts units
our commitment to safety. We celebrated 
this week-long event by organizing a series 
of activities to instill the culture of safety in 
our manufacturing operations. 

The heads of all our production units 
took the safety pledge to observe 
rules, regulations and procedures and 
develop attitudes and habits conducive 
for achieving safety objectives. Other 

As a leading manufacturing company, 
Escorts remains focused on 
workplace safety and employee 

health. Our Environment, Health & Safety 
teams conduct regular training programs 
to ensure our employees are capable of 
dealing with workplace risks and hazards. 

The National Safety Week brings yet 
another opportunity for Escorts to reinforce 

activities included mock drill, safety 
slogan, poster and poem competitions, 
badge distribution, quiz, etc. 

The team also conducted an extensive 
program on Road Safety Awareness for 
employees. The program helped create 
awareness about the rules of road safety 
and how to avoid unsafe situations when 
on the road.  n

news & events
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Mega service Camp a Big Hit

In order to showcase our strength in our strong markets and to 
attain aspirational leadership as the best service provider in the 
industry, Escorts organized a Mega Service Camp at Ideal Tractors, 

Jaunpur (UP). The event was a huge success, with 182 tractors 
reporting in a single day. The major outcomes of the camp were:
•	 400-plus	customers	attended	the	event
•	 182	tractors	participated
•	 134	oil	services	were	done
•	 23	complete	gear	oil	replacements	were	done
•	 Several	prospects	for	new	tractor	purchase	were	generated

The event was organized by the local sales and service teams of 
the region.  n

news & events

Construction Products range showcased at ConMac

ConMac is designed as a showcase or knowledge platform 
for the Army, Border Roads Organisation, Assam Rifles, 
government bodies like PWDs and civil engineering, 

private contractors, builders, road and infrastructure developers, 
smart city, urban planning bodies, etc., to witness the latest 
technologies, equipment and machineries, which will enable 
accelerated infrastructure development needs of the region.

The huge investment in the eight North Eastern states indicates 
the scope for construction equipment manufacturers in the 
region as massive infrastructure development will create a huge 
demand for construction equipment. Looking at the demand from 
this region, the Confederation of Indian Industry (CII) organized 
the second edition of ConMac 2017 (Construction Equipment 
Exhibition for North East) in a partnership with Indian Construction 
Equipment Manufacturers’ Association (ICEMA).

Escorts Construction Equipment along with our Guwahati 
network partner, Nilachal Greentech Engineers, participated 
in the event displaying Escorts F15, Escorts Digmax II 4WD 
and Jungli.  n
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InternatIonal news

escorts inaugurates training Center in Bangladesh 

Escorts Agri Machinery recently 
inaugurated its first training center 
in Bangladesh to provide training to 

Bangladeshi farmers, mechanics, financial 
institutions, government nominees, and 
agricultural & engineering students. Escorts, 
along with its partner Nitol Motors, will use 
this training centre as a platform to train 
the locals about agriculture revolution in 
Bangladesh through use of Escorts tractors.

Escorts is an established industry player 
in the Bangladesh market and has been 
pioneering technology in the region since 
last 15 years. We are focused on bringing 
the world’s best products and services to 
tractor users in the country. The company 
is on a path to open new training and 
development avenues for individuals across 
the globe. With an established training 
centre in India catering to Indians since 
1969, we have recently opened training 
centers in South Africa and Tanzania. 

Speaking on the occasion, Mr. Rajiv Wahi, 
Head – International Business, Escorts 
Agri Machinery, said, “We seek to offer 
best-in-class products and services to 
Bangladesh. Our initiative to open the 
training center in Bangladesh is a step 
forward towards enabling green revolution 
in the country. Our training center will 
provide agricultural and technical trainings 
to people of Bangladesh and will enable 
them to move on the path of prosperity 
by use of Escorts tractors. We are proud 
of being the first company in this part of 
the world that today is catering to training 
and development requirements in its own 
unique way.”

Mr. Abdul Matlub Ahmad, Chairman, Nitol 
Motors said, “We are very happy today 
in bringing the Escorts training center 
to the doorsteps of Bangladesh. I am 
confident that this initiative will provide 
our tractor users and interested people 
the opportunity to learn about better 
usage of tractors and will offer a great relief 
from daily drudgery while adding to their 
incomes. Nitol Motors has been a proud 
partner of Escorts, the brand synonymous 
with trust and reliability across countries. 
In partnership with Escorts, Nitol will 
continue to offer technologically advanced 
and innovative products and services that 
bring positive transformation in the lives of 
Bangladesh farmers.”  n

escorts 
participates 
in India africa 
Partnership 
Conclave

Escorts Agri Machinery’s 
International Business team 
participated in the 12th CII EXIM 

Bank Conclave on India Africa Project 
Partnership. The event was organized 
in partnership with the Ministry of 
Commerce and External Affairs. This 
conclave is a bridge to build ties 
between Indian business houses and 
business leaders from African nations. 

EAM was a silver sponsor at the event 
and we are sure this will help us 
build good relations with the African 
continent.  n
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InternatIonal news

new Dealers appointed in south africa & Madagascar

agent Meet in Myanmar

esco africa Meet

Escorts Agri Machinery recently appointed Vukani Marketing 
& Consulting (Pty) Ltd. as the official distributor for Farmtrac 
Tractors in South Africa. With this new appointment, the 

Farmtrac Heritage Series (50-80 HP range) has been introduced in 
this market.

Simultaneously, Escorts also launched Agrivet as the official 
distributor for Farmtrac Tractors in Madagascar. Agrivet is 
amongst the most prominent business houses of Madagascar 
and will focus on selling 50-75 HP range of tractors in this 
market. n

As a networking initiative, Escorts Agri Machinery’s 
International Business team organized an Agent Meet in 
Myanmar. About 100 agents of Farmtrac, local suppliers 

(Bosch, Perkins), and bank officials participated in this first-ever 
agent meet conducted by our business partner, Yangon Tractors. 
This event has helped us strength the ties between agents and 
distributors, leading to a more comprehensive channel network. n

Escorts Agri Machinery’s International Business team recently 
organized an EscoAfrica Meet as an initiative to build ties 
with African nations. The meet was attended by several high 

profile delegates from the African continent. Under this initiative, 
we will be undertaking a series of activities to work towards the 
growth and upliftment of the African continent. n
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national safety award for 
escorts agri Machinery

BBC Knowledge award for 
‘Celebrating a Century of 
excellence’

For several years in a row, Escorts Agri Machinery has been 
making the company proud by being the recipient of the 
prestigious National Safety Award (Shreshtha Suraksha 

Puraskar) from the National Safety Council of India. 
Our Powertrac manufacturing unit won the award for the 
assessment period 2013-2015. The award was received by  
Mr. Raghavendra Narayan Singh and Mr. Vinod Kumar (EHS Team) 
from Honorable Minister of State (Independent Charge), Labor 
and Employment, Govt. of India, Shri Bandaru Dattatreya in a 
function organized in New Delhi. n

accolades for escorts  
It team

The Escorts Information Technology team recently won 
two awards for their work on IT transformation across the 
organization. 

International Data Corporation (IDC), the premier global 
provider of market intelligence and advisory services, awarded 
Escorts with the IDC Insights Awards 2016 for our Strategic IT 
Outsourcing Project. 

Escorts also received the Top 20 CIO Award from Enterprise IT 
World for IT transformation in the company. Enterprise IT World 
is one of the leading IT publishers in India and a much respected 
publishing house. n 

Escorts was honored with the BBC Knowledge’s Best Brand 
Marketing Campaign Award for its campaign, “Celebrating 
a Century of Excellence”. The campaign was launched to 

commemorate Escorts’ Founder Chairman, Late Mr. HP Nanda’s 
birth centenary in January 2017. n 








